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Question 1. A
A. oversee / 05.va'si:/ (dong tir): gidm sat, trong nom
B. neglect /n1'glekt/ (ddng tir): bo bé, lo 1a
C. abandon /o'ban.don/ (dong tir): tir bd, bo roi
D. ignore /19 nd:r/ (d9ng tir): phét 10, lam ngo
Gidi thich: Can cu vao ngir canh "automated systems that employee performance
through continuous monitoring" (cic hé théng tu dong hiéu suat nhan vién théng qua
giam sét lién tuc), ta can mot dong tir thé hién viéc theo ddi, quan Iy.
A.DUNG — "oversee" (giam sat) phi hop voi ngir canh hé théng tir dong theo ddi hiéu suat nhan
vién thong qua gidm sat lién tuc.
B. SAI — "neglect" (b6 bé) trai nguoc voi y nghia giam sat trong cau.
C. SAI — "abandon" (tir bo) khong phu hop vai viée hé théng theo ddi nhan vién.
D. SAI - "ignore" (phdt 10) trai ngugc véi muc dich giam sat.
Digital platforms have transformed how organizations manage their workforce, introducing
automated systems that oversee employee performance through continuous monitoring. (Cac nén
tang k¥ thuat s6 d3 bién ddi cach céc to chuc quan ly lyc luong lao dong cua ho, gidi thi¢u cac hé
thong tw dong giam sat hiéu suit nhin vién thong qua giam sat lién tuc.)
Question 2. C
A. obscure /ob 'skjoor/ (dong tir): 1am che khuat, 1am toi nghia
B. conceal /kon'si:l/ (d0ng tir): che gidu, gidu kin
C. monitor /'mon.1.tor/ (ddng tr): theo ddi, giam sat
D. hide /hard/ (d0ng tir): 4n gidu, trén

Giai thich: Can ctr vao ngtr canh "modern algorithms now work patterns by analyzing
productivity metrics in real time" (cac thudt todn hién dai hién nay cac mo hinh lam viéc
bang cach phan tich cac chi s6 nang suat theo thoi gian thuc), ta can dong tur chi viéc theo doi,
quan sat.

A. SAI — "obscure" (che khuét) trai nguoc véi viée phén tich dit liéu.
B. SAI — "conceal" (che gidu) khong phu hop véi muc dich phan tich.
C.DPUNG — "monitor" (theo ddi) phtt hop véi viéc thuat toan phan tich cac mé hinh lam viéc theo
thoi gian thuc.
D. SAI — "hide" (an gi4u) trai ngugc véi viéc phén tich cong khai.
Traditional supervisors once relied on direct observation, but modern algorithms now monitor
work patterns by analyzing productivity metrics in real time. (Cac giam sat vién truyén thong
ting dua vao quan sat truc tiép, nhung cac thuat toan hién dai hién nay theo doi cac mo hinh lam
viéc bang cach phan tich cac chi sé ning suat theo thoi gian thuc.)

Question 3. B
A. reject /r1'dzekt/ (dong tir): tir chdi, loai bo
B. implement /' im.pli.ment/ (d0ng tir): thuc hién, trién khai
C. dismiss /dis 'mis/ (d0ng tir): bac bo, sa thai
D. avoid /o'void/ (dong tr): tranh, né tranh



Giai thich: Can ctr vao ngit canh "Companies these technologies to optimize efficiency

and reduce operational costs" (Céac cong ty nhitng cong nghé nay dé t6i vu hoa hiéu qua

va giam chi phi hoat dong), ta can dong tir chi viéc ap dung, sir dung cong nghé.

A. SAI — "reject" (tir chéi) trai nguoc v6i muc dich tdi uvu hoa hiéu qua.

B. PUNG — "implement" (trién khai) pht hop véi viéc cong ty ap dung cong nghé dé cai thién

hiéu suit. C. SAI — "dismiss" (bac bo) khong phu hop véi viée sir dung cong nghé.

D. SAI —"avoid" (tranh) trai nguoc véi muc dich tng dung cong nghé.

Companies implement these technologies to optimize efficiency and reduce operational costs.

(Cac cong ty trién khai nhitng cong nghé nay dé t6i wu hoa hiéu qua va giam chi phi hoat dong.)

Question 4. C

A. reveal /r1'vi:l/ (dOng tir): tiét 10, boc 10

B. clarify /'kleer.1.far/ (ddng tir): 1am ro, giai thich

C. occlude /o 'klu:d/ (d6ng tir): che khuét, lam t6i

D. expose /1k'spasz/ (d0ng tir): phoi bay, vach tran

Gidi thich: Can cir vao ngilt canh "critics warn that excessive reliance on mechanistic evaluation

may the unique context surrounding each worker's situation" (cac nha phé binh canh bao

rang sy phu thudc qua muc vao danh gia may moc ¢ thé bdi canh doc dao xung quanh

tinh huéng cia mdi cong nhan), ta can dong tir chi viéc che gidu, bo qua.

A. SAI — "reveal" (tiét 1) trai nguoc voi canh bao vé han ché cia danh gia may méc.

B. SAI —"clarify" (lam rd) khong phu hop véi ngir canh ti€u cuc.

C.DUNG - "occlude" (che khuat) phu hop véi viée danh gia may moc c6 thé bo qua bdi canh ca

nhan cta cong nhan.

D. SAI — "expose" (phoi bay) trai ngugc véi y nghia che gidu trong canh bao.

However, critics warn that excessive reliance on mechanistic evaluation may occlude the unique

context surrounding each worker's situation. (Tuy nhién, cac nha phé binh canh bao rang su phu

thudc qua mirc vao danh gia may moc co thé che khuat bdi canh doc dao xung quanh tinh hudng

ctia mdi cong nhan.)

Question 5. A

A. supervision / su:.pa‘viz.on/ (danh tir): sy giam sat, sy quan ly

B. neglect /n1'glekt/ (danh tir): sy bd bé, su lo 1a

C. abandonment /a'baen.den.ment/ (danh tir): sy tir bo, sy rudng bo

D. disregard / dis.ri’ga:d/ (danh tir): su coi thuong, su phot 1o

Giai thich: Can ctir vao nglr canh "Organizations must find ways to balance technological
with meaningful human oversight" (Céc t6 chirc phai tim cach can bang cong

nghé véi sy giam st c6 ¥ nghia ctia con nguoi), ta can danh tir chi viée giam sat, quan 1y.

A. DPUNG — "supervision" (giam sat) pht hop véi viéc can bang giita cong nghé va yéu t con

ngudi. B. SAI — "neglect" (bo bé) trai nguoc voi muc dich duy tri pham gia tai noi lam viéc.

C. SAI — "abandonment" (tir bo) khong pht hop vdi ngit canh can bang.

D. SAI — "disregard" (phdt 10) trai nguoc véi viéc duy tri niém tin.

Organizations must find ways to balance technological supervision with meaningful human

oversight to maintain workplace dignity and trust. (Céc t6 chirc phai tim cach cén bang giam sat

cong nghé véi su giam sat co y nghia cia con ngudi dé duy tri pham gia va niém tin tai noi lam

viéc.)
Tiéng Anh Tiéng Viét
Digital platforms have transformed how Céc nén tang ky thuat so da bién doi cach cac t6
organizations manage their workforce, chure quan 1y luc luong lao dong cua ho, gidi thi€u
introducing automated systems that oversee cac hé théng tu dong giam sat hiéu suét nhan vién
employee performance through continuous thong qua giam sat lién tuc.




Tiéng Anh

Tiéng Viét

monitoring.

Traditional supervisors once relied on direct
observation, but modern algorithms now
monitor work patterns by analyzing
productivity metrics in real time.

Céc giam sat vién truyén thong timg dwa vao quan
sat truc tiép, nhung céc thuat toan hién dai hién
nay theo ddi cac mé hinh lam viéc bang cach
phan tich cac chi sé ning sut theo thoi gian thuc.

Companies implement these technologies to
optimize efficiency and reduce operational
costs.

Céc cong ty trién khai nhitng cong ngh¢ nay dé tdi
uu hoa hi¢u qua va gidm chi phi hoat dong.

However, critics warn that excessive reliance
on mechanistic evaluation may occlude the
unique context surrounding each worker's
situation.

Tuy nhién, cac nha phé binh canh béo rang sy phu
thudc qua mirc vao danh gia may moc co thé che
khudt bdi canh doc ddo xung quanh tinh huéng
ctia modi cong nhan.

Organizations must find ways to balance
technological supervision with meaningful
human oversight to maintain workplace dignity
and trust.

Céc t0 chirc phai tim cach can bang gidm sat cong
nghé v4i sy giam st c6 ¥ nghia ciia con nguoi dé
duy tri pham gia va niém tin tai noi lam viéc.

Question 6. C

A. withholding /w13 hewl.diy/ (danh tir): viée giit lai, tir chdi cho
B. retaining /11 ter.nig/ (danh twr): viéc giir lai, duy tri

C. delegating /'del.L.ger.ti/ (danh tir): viéc uy quyén, giao pho
D. keeping /'ki:.pim/ (danh tir): viéc gitr, duy tri

Giai thich: Can ctr vao ngit canh "Contemporary management theory emphasizes the importance
of routine decision-making to algorithmic systems while preserving human judgment"
(Ly thuyét quan Iy dwong dai nhan manh tdm quan trong ctia viéc ra quyét dinh thuong
ngay cho cac hé thong thuat toan trong khi van giit lai phan doan ctia con ngudi), ta can dong tir
chi viéc chuyén giao trach nhiém.

A. SAI — "withholding" (gitr lai) trai nguoc véi viée chuyén giao cho hé thong thuat toan.

B. SAI — "retaining" (gt lai) khong phu hop véi viéc chuyén sang hé thong tu dong.

C.DPUNG — "delegating" (uy quyén) phu hop véi viée giao cac quyét dinh thudng ngay cho thuat
toan. D. SAI — "keeping" (giit) trai nguoc véi ¥ chuyén giao trong cau.

Contemporary management theory emphasizes the importance of delegating routine decision-
making to algorithmic systems while preserving human judgment for complex situations. (Ly
thuyét quan ly dwong dai nhdn manh tim quan trong cta viéc uy quyén ra quyét dinh thuong ngay
cho cac hé thong thuat toan trong khi van giir lai phan doan cta con nguoi cho cac tinh hudng
phuec tap.)

Question 7. B

A. degrade /dr'greid/ (dong tir): 1am suy giam, ha thap

B. optimize /' pp.tr.maiz/ (dong tir): t6i wu hoa

C. worsen /'w3:.son/ (dong tir): 1am x4u di, trd nén tdi t& hon

D. impair /im'pear/ (dong tir): 1am suy yéu, lam hong

Giadi thich: Can clr vao nglt canh "When organizations their operational procedures"
(Khi céc t6 chiic cac quy trinh hoat dong ctia ho), két hop véi muyc dich cai thién hiéu
qua, ta can dong tir tich cuc.

A. SAI — "degrade" (lam suy giam) mang nghia ti€u cuc, khong phu hop vai viéc cai thién quy
trinh.

B. DPUNG — "optimize" (tdi vu hoa) phit hop véi viée cai thién quy trinh hoat dong.



C. SAI - "worsen" (Iam xau di) trai nguoc voi myc dich cai thién.
D. SAI — "impair" (1am suy yéu) khong phu hop véi ngir canh tich cuc.
When organizations optimize their operational procedures, they must consider how metric-driven
targets might narrow the space available for managerial discretion. (Khi cac to chirc t6i wu hoa
cac quy trinh hoat dong cua ho, ho phai xem xét cach cac muc ti€u dya trén chi s6 c6 thé thu hep
khéng gian c6 sin cho quyén quyét dinh ctia quan 1y.)

Question 8. D
A. expand /1k 'spand/ (dong tir): mé rong, phat trién
B. widen /'wai.don/ (ddng tir): [am rong ra
C. broaden /'bra:.don/ (dong tir): m& rong, lam rong
D. narrow /'nar.oo/ (dong tir): thu hep, 1am gidam
Gidi thich: Can ctr vao ngit canh "how metric-driven targets might the space available
for managerial discretion" (cac muyc tiéu dya trén chi s6 c6 thé khong gian ¢ san cho
quyén quyét dinh cua quan 1y), két hop véi canh bao vé han ché, ta can dong tir chi viéc giam bot.
A. SAI — "expand" (mo rong) trai nguoc véi moi lo ngai vé han ché quyén quyét dinh.
B. SAI — "widen" (Iam rdng) khong phu hgp véi ngilr canh tiéu cuc.
C. SAI — "broaden" (mé rong) trai nguoc v4i ¥ thu hep quyén han.
D. PUNG — "narrow" (thu hep) phu hop véi canh bao vé viéc giam khong gian quyét dinh cta
quan ly.
They must consider how metric-driven targets might narrow the space available for managerial
discretion. (Ho phai xem xét cach cac muc tiéu dua trén chi s6 c¢6 thé thu hep khong gian c6 sén
cho quyén quyét dinh ctia quan 1y.)

Question 9. C
A. undermine / An.do'main/ (dong tir): pha hoai, 1am suy yéu
B. demolish /di' mol.1f/ (dong tir): pha huy, danh dé
C. scaffold /'skaf.oold/ (dong tir): hd tro, xay dung
D. destroy /d1'stro1/ (dong tir): tiéu diét, pha huy
Gidi thich: Can cir vao nglr canh "successful implementation requires deliberate efforts to

transparency mechanisms" (viéc thuc hién thanh céng doi héi nd Iyc c6 chu y dé
cac co ché minh bach), ta can dong tur chi viéc xay dung, thiét lap.

A. SAI — "undermine" (pha hoai) trdi nguoc voi muc dich xay dung co ché minh bach.
B. SAI — "demolish" (pha huy) khong phut hop véi viée thiét 1ap hé thong.
C. DPUNG - "scaffold" (hd trg, xay dung) phu hop véi viée thiét lap cac co ché minh bach.
D. SAI — "destroy" (pha huy) trai ngugc véi y xay dung trong cau.
Research indicates that successful implementation requires deliberate efforts to scaffold
transparency mechanisms and establish reversible pathways for contested decisions. (Nghién ctru
chira réng viéc thyc hién thanh cong doi hoi nd luc c6 chi y dé hd trg cac co ché minh bach va
thiét 14p cac con dudng c6 thé dao nguoc cho cac quyét dinh bi tranh chip.)

Question 10. C
A. reducing /r1'dju:.sig/ (d0ng tir): gidm bdt, thu nhd
B. diminishing /d1'mimn.1.fin/ (d6ng tir): giam dan, thu nho
C. amplifying /'@em.plr.far.m/ (d6ng tir): khuéch dai, ting cudong
D. weakening /'wi:.kon.in/ (dong tir): 1am suy yéu, lam yéu di
Giai thich: Can ctr vao ngir canh "Without such safeguards, automated systems risk
existing inequities embedded in historical data" (Néu khong c6 nhitng bién phap bao vé nhu vay,
céc hé thong ty dong co nguy co nhiing bat cong hién c6 duoc nhing trong dit liéu lich
su), ta can dong tur chi viéc lam tang, phong dai vén dé.
A. SAI — "reducing" (giam bot) trai nguoc v6i canh bao vé nguy co.



B. SAI — "diminishing" (giam dan) khong pht hop voi méi lo ngai vé ting cuong bit cong.

C. DUNG - "amplifying" (khuéch dai) phu hop voi nguy co 1am ting cac bat cong hién co.

D. SAI — "weakening" (1am suy yéu) khong phan anh diing mdi nguy lam ting bat cong.
Without such safeguards, automated systems risk amplifying existing inequities embedded in
historical data, thereby undermining trust and legitimacy across the workforce. (Néu khong c6
nhirng bién phap bao vé nhu viy, cac hé thdng tr dong c6 nguy co khuéch dai nhimg bat cong
hién c6 duoc nhing trong dit liéu lich sir, do d6 1am suy yéu 10ng tin va tinh hop phap trén toan b

luc Iugng lao dong.)

Tiéng Anh

Tiéng Viét

Contemporary management theory emphasizes
the importance of delegating routine decision-
making to algorithmic systems while preserving
human judgment for complex situations.

Ly thuyét quan 1y dwong dai nhan manh tam quan
trong ctia viéc uy quyén ra quyét dinh thuong
ngay cho cac hé théng thuat toan trong khi van
gilr lai phén doan cua con nguoi cho céac tinh
huéng phuc tap.

When organizations optimize their operational
procedures, they must consider how metric-
driven targets might narrow the space available
for managerial discretion.

Khi céc t6 chire tdi uu hoa cac quy trinh hoat
dong cua ho, ho phai xem xét cach cac muc tiéu
dura trén chi s c6 thé thu hep khong gian c6 san
cho quyén quyét dinh cua quan 1y.

Research indicates that successful
implementation requires deliberate efforts to
scaffold transparency mechanisms and establish

Nghién ctru chi ra rang viéc thuc hién thanh cong
doi hoi nd luc c6 chi ¥ dé hd tro cac co ché minh
bach va thiét 1ap cac con dudng c6 thé ddo nguoc

reversible pathways for contested decisions. cho cac quyét dinh bi tranh chép.

Néu khong c6 nhing bién phap bao vé nhu vy,
cac hé théng tu dong c6 nguy co khuéch dai
nhiing bat cong hién c6 dugce nhung trong dit liéu
lich str, do d6 1am suy yéu long tin va tinh hop
phap trén toan b luc lugng lao dong.

Without such safeguards, automated systems
risk amplifying existing inequities embedded in
historical data, thereby undermining trust and
legitimacy across the workforce.

Question 11. D
A. limited /'lim.1.tid/ (tinh tr): han ché, gi6i han
B. partial /'pa:.fol/ (tinh tir): mot phan, thién vi
C. narrow /'nar.ow/ (tinh tir): hep, thu hep
D. panoptic /pen op.tik/ (tinh tir): toan canh, bao quat
Giai thich: Can cr vao ngir canh "a vantage point, enabling organizations to track
employee activities with unprecedented granularity" (mot diém nhin , cho phép cac t6
churc theo doi hoat dong cua nhan vién vo1 mac do chi tiét chua tung cod), ta can tinh tir chi pham
vi rong, toan di¢n.
A. SAI — "limited" (han ché) trai nguoc voi "unprecedented granularity" (mirc do chi tiét chua
ting c6). B. SAI — "partial" (mot phan) khong phu hop v6i kha ning theo ddi toan dién.
C. SAI — "narrow" (hep) trai ngugc véi y theo doi chi tiét moi hoat dong.
D. PUNG — "panoptic" (toan canh) phii hop véi viéc giam sat toan dién cac hoat dong nhan vién.
The proliferation of telemetry in workplace environments has created what scholars describe as a
panoptic vantage point, enabling organizations to track employee activities with unprecedented
granularity. (Su gia ting do xa trong moi truong lam vi¢c da tao ra cai ma cac hoc gid mo ta la mot
diém nhin toan canh, cho phép cac td chure theo ddi hoat dong cua nhan vién véi mue do chi tiét
chua tung co6.)

Question 12. B
A. stabilize /'ster.bol.a1z/ (d0ng tir): 6n dinh hoa



B. unsettle /an'set.ol/ (dong tir): 1am bt an, gay lo ling

C. calm /ka:m/ (dong tir): lam diu, xoa diu

D. reassure / ri:.o'[2:r/ (d0ng tir): trén an, 1am yén tim

Giai thich: Can ctr vao ngtr canh "This surveillance architecture can power dynamics

by converting managerial discretion into automated triggers (CAu truc giam sat nay co thé
dong luc quyen I bang cach chuyen d6i quyén quyet dinh cua quan ly thanh cac kich

hoat tir dong), ta can dong tir chi viéc gay réi loan, thay doi.

A. SAI — "stabilize" (6n dinh) trai nguoc véi viée thay doi dong luc quyén luc.

B. PUNG - "unsettle" (Iam bét an) phu hop véi viéc 1am xdo trén mdi quan hé quyén luc hién co.

C. SAI —"calm" (Iam diu) khong phil hop vé6i ngit canh thay d6i quyén luc.

D. SAI — "reassure" (trin an) trai nguoc voi ¥ gy rdi loan trong cau.

This surveillance architecture can unsettle power dynamics by converting managerial discretion

into automated triggers for performance evaluation. (Cu tric giam sat nay c6 thé 1am bt an dong

luc quyén lyc bang cach chuyén d6i quyén quyét dinh ciia quan 1y thanh céc kich hoat tir dong cho

danh gia hiéu suét.)

Question 13. C

A. opaque /o5 'peik/ (tinh tir): mo duc, khong rd rang

B. unclear / an'klior/ (tinh tir): khong 1o rang

C. auditable /'3:.d1.to.bal/ (tinh tir): c6 thé kiém toan

D. ambiguous /&m 'big.ju.as/ (tinh tir): mo hd, khong rd rang

Giai thich: Can ctr vao ngilr canh "Regulators increasingly demand models that allow

independent verification of algorithmic determinations" (Cac co quan quan 1y ngay cang yéu cau

cac mo hinh cho phép xac minh ddc 1ap cac quyét dinh thuat toan), ta can tinh tir chi tinh

minh bach, ¢6 thé kiém tra.

A. SAI — "opaque" (m& duc) tréi nguoc v6i yéu cau xac minh doc lap.

B. SAI — "unclear" (khong rd rang) khong phu hgp véi muc dich minh bach.

C. PUNG - "auditable" (c6 thé kiém toan) phul hop voi yéu cau xac minh doc 1ap.

D. SAI — "ambiguous" (mo ho) trai nguoc véi tinh minh bach can thiét.

Regulators increasingly demand auditable models that allow independent verification of

algorithmic determinations. (Cac co quan quan Iy ngdy cang yéu cau cac mo hinh c6 thé kiém

toan cho phép xac minh ddc 1ap cac quyét dinh thuat toan.)

Question 14. C

A. straightening /'strer.ton.im/ (dong th) lam théng, sua lai

B. leveling /'lev.ol.iy/ (dOng tir): lam bang phang, cén bang

C. tilting /' til.tig/ (dOng tir): nghiéng ve, thién vé

D. balancing /'bzl.ons.im/ (dong tir): can bang

Gidi thich: Can clr vao ngir canh "managers find their roles toward sense-making and

ethical arbitration rather than routine supervision" (cac nha quan 1y thay vai trd caa ho

vé viéc tao y nghia va trong tai dao dtic thay vi giam sat thudng ngay), ta can dong tir chi su

chuyén dich, thay d6i huéng.

A. SAI — "straightening" (lam thang) khong phan anh sy chuyén dich vai tro.

B. SAI — "leveling" (1am bang phang) khéng phii hop véi viéc thay ddi trong tim cong viéc.

C. PUNG - "tilting" (nghiéng v&) phul hop voi viée vai trd quan 1y chuyén dich sang linh vuc

khéc.

D. SAI — "balancing" (cAn bing) khong thé hién su chuyén hudng rd rang.

Meanwhile, managers find their roles tilting toward sense-making and ethical arbitration rather

than routine supervision. (Trong khi dé, cic nha quéan 1y thiy vai tro ctia ho nghiéng vé viéc tao y

nghia va trong tai dao duc thay vi gidm sat thuong ngay.)



Question 15. C

A. separate /'sep.or.e1t/ (dong tir): tdch roi, phan chia

B. divide /di'vaid/ (dong tir): chia, phan chia

C. balance /'bal.ons/ (d0ng tir): can bang

D. split /split/ (ddng tir): chia tach, tach ra

Giai thich: Can ctr vao nglr canh "maintaining systems that
workforce dignity" (duy tri cac hé thong
dong), ta can dong tir chi su can ddi, hai hoa.
A. SAI — "separate" (tach roi) trai nguoc voi viée két hop hiéu qua va pham gia.

B. SAI — "divide" (chia) khong phu hop véi muc dich hai hoa.

C. PUNG — "balance" (can bang) phu hop véi viée duy tri sy hai hoa giita hiéu qua va pham gia.
D. SAI — "split" (chia tich) trai nguoc véi ¥ cAn bang trong ciu.

The challenge lies in maintaining systems that balance efficiency gains with workforce dignity,
ensuring that speed does not compromise organizational stewardship and long-term
sustainability. (Thach thirc ndm & viéc duy tri cac hé théng can bang loi ich hiéu qua v6i pham gia
luc lugng lao dong, dam bao rang toc d6 khong lam ton hai dén quan Iy t6 chic va tinh bén viing

efficiency gains with
loi ich hiéu qua véi pham gid luc luong lao

lau dai.)

Tiéng Anh

Tiéng Viét

The proliferation of telemetry in workplace
environments has created what scholars describe
as a panoptic vantage point, enabling
organizations to track employee activities with
unprecedented granularity.

Su gia tdng do xa trong mai truong lam viée da
tao ra cdi ma cac hoc gid mo ta 1a mot diém nhin
toan canh, cho phép cac td chuc theo ddi hoat
dong ctia nhan vién véi mirc do6 chi tiét chwa
tung co.

This surveillance architecture can unsettle power
dynamics by converting managerial discretion
into automated triggers for performance
evaluation.

CAu trac giam sat nay co6 thé lam bat an dong luc
quyén luc bang cach chuyén doi quyén quyét
dinh cua quan ly thanh cac kich hoat tu dong
cho danh gia hiéu suét.

Regulators increasingly demand auditable
models that allow independent verification of
algorithmic determinations.

Céc co quan quan Iy ngay cang yéu cdu cac mo
hinh ¢6 thé kiém toan cho phép xac minh doc
1ap cac quyét dinh thuat toan.

Meanwhile, managers find their roles tilting
toward sense-making and ethical arbitration
rather than routine supervision.

Trong khi d0, cac nha quan 1y thay vai tro ctia
ho nghiéng vé viéc tao ¥ nghia va trong tai dao
duc thay vi gidm sat thuong ngay.

The challenge lies in maintaining systems that
balance efficiency gains with workforce dignity,
ensuring that speed does not compromise
organizational stewardship and long-term
sustainability.

Thach thirc ndm 6 viéc duy tri cac hé théng can
bang loi ich hiéu qua véi pham gia luc luong lao
dong, dam bao rang téc d6 khong 1am ton hai
dén quan 1y t6 chirc va tinh bén virng 1au dai.

Question 16. C

A. accept /ok 'sept/ (ddng tir): chap nhan, tiép nhan diéu gi do

B. overlook / oova'lek/ (dong tir): bo qua, khong chi y dén, nhin tir trén xubng

C. interrogate /i 'teragert/ (dong tir): tra vin, xem xét ki ludng, phan tich sau dir liéu
D. ignore /1g'no:r/ (dong tir): phdt 10, ¢ tinh khong quan tim

Gidi thich: Can ci vao ngit canh "Cross-functional teams increasingly rely on sophisticated
dashboards to complex datasets and identify actionable patterns" (Cac nhom lién churc
ning ngdy cang dwa vao bang diéu khién tinh vi dé cac tap dit liéu phire tap va xac dinh
cac mo hinh c6 thé hanh dong), dong tir can dién phai mang nghia phan tich, xem xét ky dit liéu.
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A. SAI —"accept" (chdp nhan) khong phu hop vi day khong phai hanh dong phén tich dit liéu ma
chila tiép nhén thy dong.
B. SAI — "overlook" (bd qua) trai nghia véi muc dich sir dung dashboard dé tim ra patterns.
C. PUNG — "interrogate" (tra van, phan tich sau) phu hop nhat vi n6 dién ta viéc xem xét ky
ludng dir liéu dé tim ra thong tin hiru ich.
D. SAI —"ignore" (ph&t 16) hoan toan trai vaoi muc dich phan tich dir li¢u. Cross-functional teams
increasingly rely on sophisticated dashboards to interrogate complex datasets and identify
actionable patterns. (Cac nhém lién chirc ning ngay cang dua vao bang diéu khién tinh vi dé tra
vén cac tap dit liéu phuc tap va xac dinh cac mé hinh c6 thé hanh dong.)

Question 17. B
A. conceal /kon'si:l/ (d0ng tir): che gidu, giit kin thong tin
B. communicate /ko mju:nikert/ (dong tir): truyén dat, trao doi thong tin mot cach rd rang
C. hide /hard/ (dong tlr): gidu, che day
D. obscure /ob'skjoar/ (d6ng tir): 1am md, 1am cho khoé hiéu
Giai thich: Can ctr vao nglr canh "modern leaders must develop new competencies to
quantitative findings and articulate ethical trade-offs to diverse stakeholders" (cac nha lanh dao

hién dai phai phat trién ning luc méi dé cac phat hién dinh lugng va dién dat cac danh
do1 dao dure cho cac bén lién quan da dang), dong tir can dién phai mang nghia truyén dat thong
tin.

A. SAI - "conceal" (che gidu) trai nghia voi viéc chia sé thong tin voi stakeholders.
B. PUNG - "communicate" (truyén dat) pht hop nhit vi nha lanh dao can truyén dat cac phat
hién dén cac bén lién quan.
C. SAI — "hide" (gidu) trai nghia hoan toan véi muc dich chia sé thong tin.
D. SAI—"obscure" (Iam md) khong phii hop vi nha linh dao can 1am rd thong tin, khong phai lam
mo. Rather than depending solely on intuition, modern leaders must develop new competencies
to communicate quantitative findings and articulate ethical trade-offs to diverse stakeholders.
(Thay vi chi dua vao truc giac, cac nha lanh dao hién dai phai phat trién nang lyc moi dé truyén
dat cac phat hién dinh luong va dién dat cac danh d6i dao dirc cho cac bén lién quan da dang.)
Question 18. C
A. dismiss /dis ‘'mis/ (ddng tir): bac bo, sa thai, gat di
B. disregard / disr1'ga:rd/ (dong tir): phét 16, khong quan tim dén
C. convene /kon'vi:n/ (ddng tir): tri¢u tap, td chire, quy tu moi nguoi lai
D. reject /r1'dzekt/ (dong tir): tir chdi, bac bo
Gidi thich: Céan ctr vao ngir canh "Organizations that participatory design processes
with frontline staff tend to generate richer feedback" (Cac t6 chirc quy trinh thiét ké co
sy tham gia véi nhan vién tuyén dau c6 xu huéng tao ra phan hoi phong pha hon), dong tir can
dién phai mang nghia tich cuc vé viéc to chirc cac quy trinh nay.
A. SAI — "dismiss" (bac bd) mang nghia tiéu cuc, khong phut hop vé6i két qua "generate richer
feedback". B. SAI — "disregard" (phdt 10) cling mang nghia tiéu cyc, trai voi ngit canh.
C. PUNG - "convene" (triéu tap, to chirc) phu hop nhét vi né dién ta viéc t6 chiic cac quy trinh
thiét ké c6 sy tham gia.
D. SAI — "reject" (tir ch6i) mang nghia tiéu cuc, khong phit hop véi két qua tich cuc duge dé cap.
Organizations that convene participatory design processes with frontline staff tend to generate
richer feedback, enabling continuous recalibration of automated systems. (Cac t6 chtc t chirc
quy trinh thiét ké c6 su tham gia v6i nhan vién tuyén dau c6 xu hudng tao ra phan hdi phong phu
hon, cho phép tai hiéu chinh lién tuc cac hé théng tu dong.)
Question 19. C
A. elevate /'elivert/ (dong tir): ning cao, d& cao



B. enhance /in"ha:ns/ (d9ng tir): tdng cudng, cai thién

C. degrade /di'grerd/ (dong tir): 1am suy giam, ha thap, lam xudng cap

D. improve /im'pru:v/ (ddng tir): cai thién, 1am tot hon

Gidi thich: Can cu vao ngir canh "Critics argue that purely efficiency-obsessed approaches
workers' morale and fuel quiet resistance" (Cac nha phé binh cho rang cac cach tiép can

chi 4m anh vé hiéu suat tinh than ctia nguoi lao dong va thuc day sy khang cy 4m tham),

cum tir "fuel quiet resistance" (thuc day su khang cy 4m tham) cho thay tac dong tiéu cuc.

A. SAI —"elevate" (nang cao) mang nghia tich cuc, trai voi ngit canh ti€u cuc.

B. SAI — "enhance" (tdng cuong) cling mang nghia tich cuc, khong phu hop.

C. DUNG — "degrade" (1am suy giam) phti hop nhat vi n6 dién ta tac dong tidu cuc 1én tinh than

nguoi lao dong, khdp vai "fuel quiet resistance".

D. SAI - "improve" (cai thi€én) mang nghia tich cuc, khong phu hgp vdi ngit canh. Critics argue

that purely efficiency-obsessed approaches degrade workers' morale and fuel quiet resistance.

(Céc nha phé binh cho rang cac cach tiép can chi 4m anh vé hiéu sut 1am suy giam tinh than cua

nguoi lao dong va thic day sy khang cu 4m tham.)

Question 20. B

A. accept /ok'sept/ (d0ng tir): chap nhén, dong ¥ véi diéu gi

B. override / oova raid/ (d0ng tir): ghi d¢, vuot quyén, bac bo quyét dinh ty dong

C. agree /o'gri:/ (d0ng tir): ddng ¥, tan thanh

D. approve /o 'pru:v/ (d0ng tir): phé duyét, chap thuan

Giai thich: Can cit vao nglt canh "preserve the authority to automated

recommendations when circumstances warrant managerial intervention" (bdo toan quyén
cac dé xudt tu dong khi hoan canh doi hoéi sy can thié€p cua quan 1y), cum tir "human-in-

the-loop mechanisms" va "managerial intervention" cho thay can tir chi viéc con ngudi c6 thé bac

bo/vugt qua quyét dinh ctia may.

A. SAI — "accept" (chap nhan) khong phii hop vi muyc dich 1a can thiép khi can, khong phai chap

nhan. B. PUNG — "override" (ghi d¢, vuot quyén) phi hop nhat vi n6 dién ta viéc con ngudi co

thé bac bo cac dé xuat tu dong khi can thiét.

C. SAI — "agree" (d0ng y) khong phi hop vai ¥ nghia can thiép, bac bo.

D. SAI — "approve" (phé duyét) khong pht hop vi ngit canh yéu cau kha nang pha quyét, khong

phai chap thuan. Therefore, pragmatic implementation should include sunset clauses and human-

in-the-loop mechanisms that preserve the authority to override automated recommendations

when circumstances warrant managerial intervention. (Do d6, viéc trién khai thyuc t& nén bao gdm

céc diéu khoan hét han va co ché con ngudi trong vong lap dé bao toan quyén ghi dé cac dé xuat

tu dong khi hoan canh doi hoéi sy can thi€p cua quan 1y.)

Tiéng Anh Tiéng Viét

Cross-functional teams increasingly rely on
sophisticated dashboards to interrogate
complex datasets and identify actionable
patterns.

Céac nhém lién chure nang ngay cang dua vao bang
diéu khién tinh vi dé tra van cac tap dir liéu phuc
tap va xac dinh cac mo hinh c6 thé hanh dong.

Rather than depending solely on intuition,
modern leaders must develop new
competencies to communicate quantitative
findings and articulate ethical trade-offs to
diverse stakeholders.

Thay vi chi dya vao truc giac, cac nha lanh dao
hién dai phai phat trién nang lyc méi dé truyén
dat cac phat hién dinh lugng va dién dat cac danh
d6i dao dirc cho cac bén lién quan da dang.

Organizations that convene participatory

Céc t6 churc to chitc quy trinh thiét ké c6 sy tham




design processes with frontline staff tend to gia v6i nhan vién tuyén dau c6 xu hudng tao ra
generate richer feedback, enabling continuous | phan hoi phong pht hon, cho phép ti hiéu chinh
recalibration of automated systems. lién tuc cac hé thong tu dong.

Critics argue that purely efficiency-obsessed Céc nha phé binh cho rang cac cach tiép can chi
approaches degrade workers' morale and fuel am anh vé hiéu suat 1am suy giam tinh than caa
quiet resistance. ngudi lao dong va thuc ddy sy khang cu 4m tham.
Therefore, pragmatic implementation should Do d6, viéc trién khai thyc té nén bao gom cac
include sunset clauses and human-in-the-loop diéu khoan hét han va co ché con ngudi trong
mechanisms that preserve the authority to vong lap dé bao toan quyén ghi dé cac dé xuét tu
override automated recommendations when dong khi hoan canh doi hoi su can thi¢p cua quan
circumstances warrant managerial intervention. | ly.

Question 21. A

A. coordinate /kow'2:dmert/ (dong tir): phdi hop, diéu phdi cac hoat dong mot cach co to chire
B. disrupt /dis rapt/ (dong tir): pha vo, lam gidn doan

C. scatter /'skaetor/ (dong tir): phan tan, rai rac

D. disorganize /dis'2:gonaiz/ (d6ng tir): 1am mét t6 chirc, gdy hdn loan

Giai thich: Tur "orchestrate" /'o:kistrert/ (dong tir) c6 nghia 1a "dan dung, phdi hop, diéu phdi",
xudt phat tir viéc chi huy dan nhac, nghia bong chi viéc t6 chirc nhidu yéu t6 hoat dong hai hoa.
A. DUNG — "coordinate" (phdi hop) 1a tir dong nghia chinh xac nhat vi ca hai déu dién ta viéc t6
chire, diéu phéi cac hoat dong khéc nhau.

B. SAI — "disrupt" (phé v9) 1a trai nghia vdi orchestrate.

C. SAI — "scatter" (phan tan) trai nghia vi orchestrate 1a tap hop, khong phai phan tan.

D. SAI — "disorganize" (Iam mat to chiic) trai nghia hoan toan véi orchestrate. The word
orchestrate can be best replaced by coordinate. (Tir "orchestrate" c6 thé thay thé tot nhat bang
"coordinate".)

Question 22. C

A. obscure /ob'skjoar/ (dong tir): 1am md, che khuat, 1am khé hiéu

B. confuse /kon'fju:z/ (dong tir): 1lam bdi rdi, gdy nham 1an

C. illustrate /'1lostrert/ (dong tir): minh hoa, l1am rd bfmg vi du

D. misrepresent / misrepri zent/ (ddng tir): trinh bay sai, xuyén tac

Giai thich: Tl "exemplify" /1g'zemplifar/ (dong tir) c6 nghia 14 "minh hoa, lam vi du dién hinh
cho", dung dé chi viéc 1am 16 mot khai niém bﬁng vi du cu thé.

A. SAI — "obscure" (lam mo) 1a trai nghia véi exemplify vi exemplify lam rd, khong lam mo.
B. SAI — "confuse" (1am bdi rdi) trai nghia vi exemplify giup lam 3 rang hon.

C. DUNG — "illustrate" (minh hoa) 14 tir ddng nghia chinh x4c nhat vi ca hai déu c6 nghia 1am rd
bang vi du.

D. SAI — "misrepresent" (trinh bay sai) trai nghia vi exemplify trinh bay chinh x4c. The word
exemplify can be best replaced by illustrate. (Ttr "exemplify" c6 thé thay thé tot nhat bang
"illustrate".)

Question 23. C
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A. clearly explicit (cum tinh tir): 16 rang minh bach, dugc néi ra tryuc tiép

B. openly stated (cum tinh tir): dugc tuyén bd cong khai, néi ra rd rang

C. implicitly understood (cym tinh tir): dugc hiéu ngam, khong can ndi ra

D. loudly expressed (cum tinh tir): duoc bay té dn a0, néi to

Giai thich: Tir "tacit" /'taest/ (tinh tir) c6 nghia 1a "ngam, khong no6i ra nhung dugc hiéu", thudng
ding trong cac cum nhu "tacit agreement" (thoa thuin ngam), "tacit understanding" (sy hiéu
ngam).

A. SAI - "clearly explicit" (rd rang minh bach) la trai nghia voi tacit vi tacit la khong noi ra.



B. SAI — "openly stated" (tuyén bd cong khai) ciing trai nghia vi tacit khong duoc néi ra.
C. DUNG - "implicitly understood" (dwoc hiéu ngdm) 14 nghia chinh x4c cua tacit, chi diéu duoc
hiéu ma khong can noi.
D. SAI — "loudly expressed" (bay to 6n 40) hoan toan trai nghia véi tacit. The word tacit mostly
means implicitly understood. (Tl "tacit" c6 nghia gan nhat 13 duoc hiéu ngam.)

Question 24. C
A. flexibly adaptive (cum tinh tir): thich tng linh hoat, c6 kha ning diéu chinh mém déo
B. organically responsive (cum tinh tir): phan tng tu nhién, dap img mot cach hiru co
C. rigidly automatic (cum tinh tir): tu dong cting nhic, hoat dong may méc khong linh hoat
D. naturally intuitive (cum tinh tir): truc gidc tu nhién, dé hiéu mét cach ban nang
Giai thich: Tir "mechanistic" / meko nistik/ (tinh tir) c6 nghia 1a "may méc, co gidi, thiéu linh
hoat", chi cach tiép can hodc hanh vi giéng nhu may moc, khong c6 su sang tao hay linh hoat.
A. SAI — "flexibly adaptive" (thich tng linh hoat) trai nghia véi mechanistic vi mechanistic la
ctmg nhic.
B. SAI — "organically responsive" (phan ting tu nhién) trai nghia vi mechanistic khong tu nhién
ma may moc.
C.DPUNG - "rigidly automatic" (tu dong ctimg nhic) dién ta chinh xac nghia ctia mechanistic, chi
su hoat dong theo kiéu may moc.
D. SAI — "naturally intuitive" (truc giac tu nhién) trai nghia vi mechanistic thiéu yéu tb truc giac.
The word mechanistic mostly means rigidly automatic. (Tt "mechanistic" c¢6 nghia gan nhat 14 tu
dong cumg nhic.)

Question 25. B
A. significant reduction (cum danh tir): su giam dang ké
B. substantial enhancement (cum danh tir): su ting cuong dang ké, sy nang cao 16n
C. notable diminution (cum danh tr): sy suy gidm dang chu y
D. considerable decrease (cum danh tir): su giam sut dang ké
Giai thich: Tir "augmentation" / 3:gmen 'te1fn/ (danh tir) c6 nghia 1a "su gia ting, su bo sung, sy
tang cuong", chi qua trinh 1am cho cai gi d6 16n hon hodc tét hon.
A. SAI — "significant reduction" (su giam dang ké) 1a trai nghia v&i augmentation.
B. PUNG — "substantial enhancement" (su ting cuong dang ké) 1a nghia chinh xac cua
augmentation, ca hai déu chi sy gia tang, cai thién.
C. SAI — "notable diminution" (su suy gidm dang chu y) la trai nghia véi augmentation.
D. SAI — "considerable decrease" (su giam sut dang ké) cling 1a trai nghia véi augmentation. The
word augmentation mostly means substantial enhancement. (Tl "augmentation" c6 nghia gan
nhit 13 sy ting cudng dang ké.)

Question 26. B
A. flexibility / flekso'biloti/ (danh tir): tinh linh hoat, kha niang thay d6i dé phu hop v6i hoan canh
B. rigidity /r1’d3idoti/ (danh tir): tinh ctng nhéc, khong thé thay doi hay diéu chinh
C. adaptability /o deepto biloti/ (danh tir): kha ning thich tmg, kha ning diéu chinh theo moi
truong maéi
D. expandability /ik spzenda'bilsti/ (danh tir): kha ning mé rong, kha nang phat trién thém
Giai thich: Tu "scalability" / skeilo biloti/ (danh tir) c6 nghia 1a "kha nang moé rdng quy mo",
thuong dung trong cong nghé va kinh doanh dé chi kha ning hé thdng c6 thé phat trién 16n hon
khi can thiét.
A. SAI — "flexibility" (tinh linh hoat) mang nghia tich cuc vé kha nang thay doi, khong trai nghia
v6i scalability ma ¢ phan lién quan.
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B. DPUNG — "rigidity" (tinh cting nhéc) 14 trai nghia hoan toan vi n6 chi sy khong thé thay doi,
khong thé mé rong hay diéu chinh, ddi 1ap véi scalability.

C. SAI — "adaptability" (kha nang thich (mg) mang nghia gan véi scalability, khong phai trai
nghia.

D. SAI — "expandability" (kha ning mé& rong) 1a tir dong nghia voi scalability, khong phai trai
nghia. The word scalability is OPPOSITE in meaning to rigidity. (Ttr "scalability" trai nghia véi
"rigidity".)

Question 27. B

A. changeable /'tfemd3abl/ (tinh tir): c6 thé thay doi, hay thay dbi

B. permanent /'p3:menant/ (tinh tir): vinh vién, lau dai, khong thé thay doi

C. undoable /an’du:abl/ (tinh tir): c6 thé hoan tac, c6 thé lam nguoc lai

D. revocable /'revokabl/ (tinh tir): ¢6 thé thu hdi, ¢ thé huy bo

Giai thich: Tir "reversible" /r1'v3:sabl/ (tinh tir) ¢6 nghia 1a "c6 thé dao nguoc, ¢6 thé quay lai
trang thai ban dau".

A. SAI — "changeable" (co thé thay d6i) mang nghia tuong ty voi reversible, khong phai trai
nghia.

B. DPUNG — "permanent” (vinh vién, c6 dinh) 1a trai nghia hoan toan vi n6 chi diéu gi d6 khong
thé thay d6i hay dao nguoc duoc.

C. SAI — "undoable" (c6 thé hoan tac) 13 tir dong nghia véi reversible, khong phai trai nghia.

D. SAI - "revocable" (c6 thé thu hdi) mang nghia tuong tu reversible, khong phai trai nghia. The
word reversible is OPPOSITE in meaning to permanent. (Tt "reversible" trai nghia voi
"permanent".)

Question 28. D

A. obscurity /ob'skjoorati/ (danh tir): sy mo tdi, tinh trang khong 16 rang, it nguoi biét dén

B. ambiguity / @mbi gju:ati/ (danh tir): sw mo ho, tinh nuéc doi, c6 thé hiéu nhiéu cach

C. vagueness /'veignas/ (danh tir): sw mo hd, khong rd rang, thiéu chi tiét cy thé

D. transparency /traens paeronsi/ (danh tir): su trong sudt, tinh minh bach, 13 rang

Giai thich: TUr "opacity" /o5 'paesoti/ (danh tir) c6 nghia 1a "tinh mo duc, sy khong trong sudt",
cling dung theo nghia bong chi su thiéu minh bach, kho hiéu.

A. SAI — "obscurity" (su mo t6i) 1a tir d6ng nghia v6i opacity, khong phai trai nghia.

B. SAI — "ambiguity" (suy mo hd) mang nghia tuong tu opacity vé mit thiéu rd rang, khong phai
trai nghia.

C. SAI — "vagueness" (su mo hd) ciing 1a tir c6 nghia gan v&i opacity, khong phai trai nghia.

D. PUNG - "transparency" (su trong sudt, minh bach) 14 trai nghia hoan toan véi opacity vi né
chi sy rd rang, d& nhin thdy. The word opacity is OPPOSITE in meaning to transparency. (Tir
"opacity" trai nghia vi "transparency".)

Question 29. A
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A. enthusiastically praise (cum dong tir): khen nggi mét cach nhiét tinh, hét long ca tung

B. harshly criticize (cum dong tir): phé binh gay git, chi trich nghiém khéc

C. warmly acclaim (cum dong tir): hoan nghénh nong nhiét, tin dwong am ap

D. strongly laud (cum dong tir): ca ngoi manh mé, tin dwong hét muc

Giai thich: Tir "extol" /1k 'stosl/ (dong tir) c6 nghia 1a "ca ngoi hét 10, tan dwong nhiét 1iét", nhan
manh sy nhiét tinh trong viéc khen ngoi.

A. DUNG - "enthusiastically praise" (khen ngoi nhiét tinh) dién dat chinh xac nhit nghia cta
extol, trong d6 "enthusiastically" thé hién ding muc do nhiét thanh ctia hanh dong ca ngoi.

B. SAI — "harshly criticize" (phé binh gay git) 14 trai nghia hoan toan vdi extol.

C. SAI — "warmly acclaim" (hoan nghénh ndng nhiét) c6 nghia gan nhung "acclaim" thién vé su
cong nhan cong khai, tdn thudng ctia ddm dong hon la ca ngoi ca nhan.



D. SAI — "strongly laud" (ca ngoi manh mé) c6 nghia twong ti nhung "strongly" khong thé hién
13 sdc thai nhiét tinh nhu "enthusiastically". The word extol mostly means enthusiastically praise.
(Tir "extol" c¢6 nghia gan nhat 1a khen ngoi nhiét tinh.)

Question 30. D
A. firmly integrate (cum dong tir): tich hop chic chin, két hop vimg chic vao mot hé thong
B. completely extract (cum dong tir): trich xuat hoan toan, rat ra hét
C. securely incorporate (cum dong tir): két hop an toan, dua vao mot cach bao dam
D. deeply implant (cum dong tir): cdy sau, gan chit vao bén trong
Giai thich: Tir "embed" /im'bed/ (d6ng tir) c6 nghia 1a "nhiing, gin chit, cai sdu vao bén trong",
thuong dung dé chi viéc dat mot vat vao sau trong vat khac.
A. SAI — "firmly integrate" (tich hop chéc chin) c6 nghia gan nhung thién vé viéc két hop cac
phﬁn thanh mot thé théng nhét, khong nhéan manh viéc "cai sau vao bén trong".
B. SAI — "completely extract" (trich xuat hoan toan) 14 trai nghia véi embed vi n6 chi viéc lay ra
thay vi dua vao.
C. SAI —"securely incorporate" (két hop an toan) thién vé nghia tich hop vao hé thong, khong thé
hién rd hanh dong "nhung sau" ctia embed.
D. DPUNG - "deeply implant" (cdy sdu, gan chit) dién dat chinh xac nhat nghia ctia embed, trong
d6 "deeply" thé hién chiéu sau va "implant" thé hién hanh dong dit vao bén trong. The word
embed mostly means deeply implant. (Tt "embed" c6 nghia gan nhat 13 cdy sau, gin chat.)
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