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; Tuw | Phién 3
Tir tieng Anh Nghia . R Cum tir Pong nghia Trai nghia
loai am
uyén administrative .
1 y; ¢ /d1 discreti t one’ d ) constraint,
) ) uye , iscretion; at one's | judgment, .
discretion (C1) q‘ y n skref. | . } ! g . obligation,
dinh, su discretion; use choice, latitude ;
\ . on/ ) . compulsion
tuy nghi discretion
o encode data;
ma hoa, encrypt, decode,
o /In encode ) )
encode (C1) ma hoa v : . ) cipher, decipher,
thong tin keod/ | information; rogram decrypt
& encode in software | P 02 P
regulatory
su giam / oversight; supervision, neglect,
oversight (C1) | sat, su n '95.vo | oversight monitoring, inattention,
quan ly .sart/ | mechanism; lack of | surveillance disregard
oversight
bién doi, Hint ans stabilize,
2 morph into; ransform, .
morph (C1) chuyén v /md:f/ P remain,
, gradually morph mutate, evolve )
hoa persist
orchestrate pace; . . .
A £ / coordinate, disorganize,
orchestrate di€u phoi, , orchestrate :
: 2 \4 5.k C organize, scatter,
(C2) sap xep priorities; .
streit/ arrange disrupt
orchestrate efforts
phéu, kénh / hiring funnel; sales | channel, .
2 : . ) disperse,
funnel (B2) chuyén n fan.o | funnel; conversion | conduit,
2. T scatter
doi I/ funnel pipeline
optimize
/ performance; worsen,
. Z. , . .. enhance,
optimize (C1) |toiuwuhda |v pp.tl. | optimize . degrade,
) improve, refine | . .
maiz/ | efficiency; fully impair
optimize
, /9 adjudicate . .

o phéan , . judge, ignore,
adjudicate uyét, xét | v dsu:. | attention; arbitrate neglect
(C2) qu ’ dikert | adjudicate disputes; L Stk

XU L . determine overlook
/ adjudicate claims
extol (C2) ca ngoi, \% /1k extol virtues; extol | praise, criticize,
tan duong ‘stowl/ | benefits; highly acclaim, laud | condemn,
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Tir tieng Anh Nghia . R Cum twr Dong nghia Trai nghia
loai am
extol denounce
/
system scalability; . C
. - sker.l ‘y y expandability, | rigidity,
scalability kha nang ' improve . o
L n ) . flexibility, limitation,
(C1) mo rong , scalability; ensure o -
bil.a.t o adaptability restriction
. scalability
i/
e /d1 harsh detractor; critic, supporter,
nguoi chi : .
detractor (C2) rich n treek. | critics and opponent, advocate,
tor/ detractors adversary proponent
su mo .. .
duc. su /o6 organizational obscurity, transparency,
opacity (C2) th" é, S h n ‘p@®s.o | opacity; opacity in | ambiguity, clarity,
i€u min . .. .
i/ decision-making vagueness openness
bach
/ mechanistic
. , , mek. ) flexible,
mechanistic may moc, . ' approach; automatic, .
R . adj ) .. .. adaptive,
(C2) cung nhac , mechanistic robotic, rigid )
nis.t1 . organic
evaluation
k/
/s occlude context; reveal
‘ .. . veal,
che khuat, , occlude vision; obscure, hide,
occlude (C2) e \% klu:d expose,
lam t61 occlude conceal .
/ . clarify
understanding
reframe
dinh hinh / ri: perspective; reconceptualiz | maintain,
reframe (C1) lai, dong % ‘freim | reframe debate; e, redefine, preserve,
khung lai / reframe restructure retain
understanding
/ delegate authority;
uy quyen, , delegate tasks; assign, entrust, | retain, keep,
delegate (B2) y qauy , v del.1. g 8 . P
giao pho et/ delegate transfer withhold
g responsibilities
ngam . C ..
hg; / tacit knowledge; implicit, explicit,
) iéu, ) , )
tacit (C2) . .. | adj tes.It | tacit agreement; unspoken, stated,
khong noi ) .
/ tacit understanding | understood expressed
ra
data telemetry;
do xa, thu o telemetry s I;[]em remote manual
. 5 u
telemetry (C2) | thap dir n lem.o Yy measurement, :
o i telemetry ) recording
liéu tir xa tri/ . data collection
monitoring
anoptic . -
L /pen P p all-seeing, limited,
. toan canh, ) , surveillance; . .
panoptic (C2) , adj pp.t1 . comprehensive | partial,
bao quat panoptic view; .
k/ , omniscient narrow

panoptic vision
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Tir tieng Anh Nghia . A Cum twr Dong nghia Trai nghia
loai am
e vantage point; ) .
vi tri thuén / g' P viewpoint, )
. LR : strategic vantage; . disadvantage
vantage (C1) loi,diém | n va:n. . perspective, .
. commanding . , hindrance
nhin tidz/ standpoint
vantage
sur sai / flag deviation; ) .
]\ . _ divergence, conformity,
.y léch, su di:.vi | deviation from .
deviation (C1) . n : variation, adherence,
chéch er.fon | norm; standard .
\ . departure compliance
hudng / deviation
/19 . .
) , exemplify illustrate, obscure,
) minh hoa, zem. .
exemplify (C1) | . v principles; clearly | demonstrate, confuse,
lam guong pli.far : .
/ exemplify represent misrepresent
su phan / @l.a | resource allocation; | distribution, . )
. 2 z " . . withholding,
allocation (C1) | bo,sucap | n ker.fo | budget allocation; assignment, ctenti
. : retention
phat n/ allocation strategy | apportionment
n . ) .. deterrent,
dong lyc, /m financial incentive; | motivation, .. )
) ) B . Cl ) disincentive,
incentive (B2) | khuyén n sen.tt | provide incentive; | encouragement | .
, . : i discouragem
khich v/ incentive scheme , stimulus ent
termination
. / aperwork; . commencem
.. su cham pap dismissal,
termination . t3:.m1 | employment . ent,
dut,susa | n , L ending, ..
(C1) . ner.Jo | termination; . beginning,
thai cessation . .
n/ contract continuation
termination
surveillance
/ @&p.a | apparatus; state system, . .
bd may, ! P bp 4 ) disorganizati
apparatus (C2) |, . . n rer.to | apparatus; machinery,
hé thong .. ) ) on, chaos
s/ administrative mechanism
apparatus
khuéch / amplify bias; magnify, reduce,
amplify (C1) dai, tang v ‘&m.p | amplify sound; intensify, diminish,
cuong Ii.far/ | amplify impact strengthen weaken
, embed inequities; integrate, extract,
nhung, /im .
embed (C1) , v , embed technology; | incorporate, remove,
tich hop bed/ .
embed values implant separate
su bat . L .
. /in social inequity; Injustice, equity,
. . cong, su : ) g : .
inequity (C2) thidu cone | ek.w | address inequity; unfairness, fairness,
N g o.ti/ systemic inequity disparity justice
bang
lam bat /An unsettle power disturb, calm,
unsettle (C1) an,gaylo |v ‘set.ol | dynamics; unsettle | disrupt, reassure,
ling / confidence destabilize stabilize
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dong luc /da1 power dynamics; interactions, stasis,
dynamics (C1) | hoc, su n ‘nem. | group dynamics; forces, stability,
van dong iks/ market dynamics mechanics inertia
CO quan / financial regulator; .
uan 1y ‘reg.jo | industry regulator; SUPSIVISOt,
regulator (B2) q . }i’ n 99 Ty T8 > | controller, deregulator
nha quan Jer.tor | government .
, authority
ly regulator
o6 thé auditable model; verifiable, verifiable
. . . . unv ,
auditable (C2) 2 , adj 3:.dit | auditable records; | traceable,
kiém toan ) opaque
o.bal/ | auditable system accountable
contest decision;
tranh challenge, accept,
z \ /kon contest )
contest (B2) chap, phan | v , . dispute, agree,
Z. test/ | determination;
doi oppose concede
hotly contest
/d algorithmic
o quyét determination; final | decision, indecision,
determination . t3:.mi . . .
dinh, su n : determination; resolution, uncertainty,
(C1) . ner.fs . o
xac dinh o make conclusion hesitation
determination
. / render obsolete;
lam cho, , make, cause to | preserve,
render (C1) £ \% ren.d | render useless; o
khién ) ) be, convert maintain
or/ render ineffective
become obsolete; modern,
X / outdated,
loi thot, cti ) , render obsolete; ) current,
obsolete (C1) - adj pb.so antiquated,
ky ] obsolete contemporar
Li:t/ outmoded
technology y
nghiéng tilt toward; tilt .. straighten,
. X A ) incline, lean,
tilt (C1) ve, thién \4 /tlt/ balance; tilt <hift balance,
veé perspective level
N .. / a:.br | ethical arbitration; | mediation, )
arbitration trong tai, , o e . confrontation
N n trer.| | arbitration process; | adjudication, .
(C2) hoa giai o . , conflict
on/ arbitration hearing | settlement
/ dictate cadence;
nhip diéu, , work cadence; rhythm, tempo, | irregularity,
cadence (C2) B P o n ker.d i Y P ) g 4
toc do operational pace disorder
ons/
cadence
/ narrow space; . widen,
thu hep, , p reduce, limit,
narrow (B2) \ . v N&r.9 | narrow gap; narrow . expand,
lam gidm ) constrict
o/ options broaden
scaffold (C2) ho tro, xay | v / scaffold support, demolish,
dung ‘skeef. | transparency; structure, undermine
ovld/ | scaffold learning; framework

deliberately
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scaffold
2., /11 reversible decision; | undoable, irreversible,
) c6 thé dao . . .
reversible (C1) To adj v3..s9 | reversible process; | revocable, permanent,
nguoc :
e .bal/ | reversible change changeable fixed
formal appeal; challenge,
khang céo, /9 PP . 8 acceptance,
appeal (B2) 4 . |n . appeal process; objection,
khiéu nai pi:l/ . .. agreement
right of appeal petition
/ core competency; .. .
g , P Y capability, incompetenc
competency nang luc, kom. | new competency; . o
L n skill, e, inability,
(C1) kha nang pr.ton. | develop .
) proficiency weakness
si/ competency
interrogate data;
. tra van, /in interrogate . ignore,
Interrogate , , question,
xem xét \% ter.a. | dashboard; ) accept,
(C1) . . examine, probe
ky geit/ | interrogate overlook
assumption
productivity
/ dashboard; control panel
dashboard bang diéu N dzefb analytics ter facg ’
(B2) khién " | dashboard; .
2:d/ monitor
management
dashboard
. s, /gat ) instinct, .
gut feeling cam giac , trust gut feeling; o logic, reason,
(B2) truc giac phr fi--Iy rely on gut feelin intuition, analysis
uc g yong € | hunch y
su danh ethical trade-off; compromise,
2. . . advantage,
trade-off (C1) | doi, swcan | n trerd. | make trade-off; exchange, benefit
nhic of/ balance trade-off balance
A convene dialogue; | assemble, disperse,
tri¢u tap, /kan ) .
convene (C2) I \% . convene meeting; gather, dismiss,
to chuc vimn/ . .
convene committee | summon adjourn
/
. workforce )
. sy tang 2:g.m . enhancement, | reduction,
augmentation . augmentation; . T
cuong, su | n en ) expansion, diminution,
(C2) 2 , augmentation . .
bd sung ter.[o amplification | decrease
technology




II. BANG Vi DU DANH CHO TU VUNG

Tir tiéng Anh Vi du Ban dich vi du
Managers must exercise discretion Céc nha quan 1y phai sir dung quyén
discretion (C1) | when handling sensitive employee quyét dinh khi xtr Iy thong tin nhay cam
information. ctua nhan vién.
Céc nha phat trién ma héa dir liéu nguoi
Developers encode user data to protect . 2 N L,
encode (C1) . . dung dé bao v¢ quyén riéng tu va bao
privacy and security. .
mat.
. The committee provides oversight for | Uy ban cung cap su giam sat cho tat ca
oversight (C1) . prov . V 8 ’y ;u g p} '8 .
all major investment decisions. cac quyét dinh dau tu lon.
. : ) Céc cira hang ban 1é truyén thong d
Traditional retail stores are morphing ac CA 2 ’ang . an e. ruy‘e " cing ? ngA
morph (C1) : . . chuyén hoa thanh thi truong k¥ thuat so
into digital marketplaces rapidly. N ,
mot cdch nhanh chong.
The team orchestrated a successful 3 ‘. .
orchestrate u' " Nhom da diéu phoi mot cudc ra mat san
product launch across multiple 2 . n n A e s
(C2) pham thanh cong trén nhicu thi truong.
markets.
The marketing funnel helps track A .
mar . e T ps trae Kénh tiép thi giap theo doi hanh trinh
funnel (B2) customer journey from awareness to , . Y .
khach hang tir nhan biét dén mua hang.
purchase.
Companies optimize their supply A Z. , x. ,
. . ) Céc cong ty toi uu hoa chudi cung ung
optimize (C1) | chains to reduce costs and improve 2 ., o x ae A 1n \
. de giam chi phi va cai thién hiéu qua.
efficiency.
An independent panel will adjudicate Mot hoi dong doc lap s& phan quyét cac
adjudicate (C2) | disputes between workers and tranh chdp gitta cong nhan va ban quan
management. ly.
. Giam doc diéu hanh da i nhil
The CEO extolled the virtues of 1 am’ ¢ , 1eu;. an“ aca ng‘(:n 5 ’ung;
extol (C2) . .. dtre tinh cia d61 mdi trong bai phat biéu
innovation in her annual speech. . . L
hang ndm cua ba.
The platform's scalability allows it to Kha ning mé rong cuia nén tang cho
scalability (C1) | handle millions of users phép nd xur Iy hang triu nguoi dung
simultaneously. cung luc.
Despite having detractors, the project Mac du ¢6 nhitng nguoi chi trich, dy an
detractor (C2) | received widespread support from da nhan dugc su hd tro rong rai tir cac
stakeholders. bén lién quan.
. . . Su thiéu minh bach ct trinh
) The opacity of the decision-making T lel.l m1n~ . 4 cia quyA rm.A ra £
opacity (C2) quyéet dinh da lam nhiéu nhan vién that
process frustrated many employees.
vong.

. Th hanisti h t Céch tiép can may moc dbi véi quan Iy
mechanistic e mechanistic approach to flC iep cg}n may m‘ocv o1 V i c%uan %
) management overlooks human bo qua sy sang tao va cam xuc cua con

creativity and emotions. nguoi.

Dense jargon can occlude the main Biét ngir day dic co thé che khuit théng
occlude (C2) . n , Nt liaA L oA

message of technical documents. di€p chinh cua cac tai liéu k¥ thuat.

The consultant helped us reframe the Nha tu van di gitp chung t6i dinh hinh
reframe (C1) ) .4 . NS

problem as an opportunity for growth. | lai van d€ nhu mot co hoi dé phat trién.
delegate (B2) | Effective leaders know how to delegate | Cac nha lanh dao hiéu qué biét cich giao




Tir tiéng Anh

Vidu

Ban dich vi du

tasks to their team members.

phé nhiém vu cho cac thanh vién trong
nhom.

tacit (C2)

Much of workplace knowledge is tacit
and difficult to document formally.

Phén 16n kién thirc tai noi lam viéc 1a
ngam hiéu va kho ghi lai chinh thuc.

telemetry (C2)

The spacecraft sends telemetry data
back to mission control every hour.

Tau vii try guri dit liéu do xa vé trung
tam kiém soat nhiém vu mdi gio.

panoptic (C2)

Modern surveillance systems create a
panoptic view of public spaces.

Céc hé thong gidm sat hién dai tao ra cai
nhin toan canh ve khong gian cong cong.

From this vantage point, we can

Tur vi tri thuan lgi ndy, chiing ta c6 thé

vantage (C1) observe the entire production process. | quan sat toan bo quy trinh san xuét.

deviation (C1) Any deviation frqm safer protocols Bit ky Sl_.l’ sai 1éch nao khoi quy trinh an
must be reported immediately. toan phai dugc bao cdo ngay lap tirc.
This case study exemplifies the Nghién ciru tinh huéng nay minh hoa

exemplify (C1) | challenges facing modern healthcare nhing thach thirc d6i mit v6i hé thong
systems. cham soc suc khoe hién dai.

. Budget all9cat10n requ} res. careful Phan b ngan sach doi hoi xem xét can
allocation (C1) | consideration of organizational

priorities.

than cac uu tién cua to churc.

incentive (B2)

The company offers performance
incentives to motivate employees.

Cong ty cung cap cac uu dai hiéu suat dé
thic day nhan vién.

The termination of the contract was

termination . Viéc cham dut hop dong duogc xur Iy mot
handled professionally and o . OP . gA j ¥ e
(C1) cach chuyén nghiép va ton trong.
respectfully.
The regulatory apparatus ensures
.g ry PP . B0 may quan ly ddm bdo tuan thu cac
apparatus (C2) | compliance with environmental . B .
tiéu chuan moi truong.
standards.
. . . . Mang xa hdi c6 thé khuéch dai ca thon
. Social media can amplify both positive | .. g’ A a 8
amplify (C1) . . di¢p tich cuc va ti€u cuc mot cach nhanh
and negative messages rapidly. ,
chong.
.. . Chuong trinh dao tao tich hgp céc
The training program embeds ethical R £ . L, R 0]2
embed (C1) . . nguyén tac dao dirc xuyén sudt chuong
principles throughout the curriculum. : .
trinh giang day.
Educational inequity continues to limit Lo ., X
. . .. . Su bat cong trong gido duc tiép tuc han
inequity (C2) opportunities for disadvantaged

communities.

ché co hoi cho cac cong dong thiét thoi.

unsettle (C1)

The sudden announcement unsettled
investors and caused market volatility.

Thong bao dot ngdt da 1am bat an cac
nha dau tu va gy ra su bién dong thi
truong.

Understanding team dynamics is

Hiéu duoc dong luc nhom la can thiét

dynamics (Cl1 essential for effective project n ,
Y €D pro) cho quan 1y du an hi¢u qua.
management.
) ) ) Cac co quan quan ly tai chinh giam sat
Financial regulators monitor banks to , Aq . 4 2 y , Ag )
regulator (B2) cac ngan hang dé dam bao su On dinh

ensure stability in the system.

trong hé théng.




Tir tiéng Anh

Vidu

Ban dich vi du

All financial transactions must be

Tat ca cac giao dich tai chinh phai c6 thé

auditable (C2 . . % , . A s
€2 auditable for compliance purposes. ki€m toan cho muc dich tuan thu.
. . Mot sb Gmg cir vién s& tranh chap cudc
Several candidates will contest the L, g , s P e
contest (B2) . . o bau cu trong cac cudc bau cu so bd sap
election in the upcoming primaries. i
1.
determination | The court's determination will be Quyét dinh cua toa an s& duoc cong bd
(C1 announced next month. vao thang toi.
Cong nghé méi co thé lam cho cac hé
New technology may render current 1 A e b A ARe o ve .
render (C1) o thong hién tai tr¢ nén 161 thoi trong vong
systems obsolete within five years. _ _
nam nam.
Many traditional manufacturing Nhiéu k¥ thuat san xuat truyén thong da
obsolete (C1) | techniques have become obsolete in tré nén 16i thoi trong nganh cong nghiép
modern industry. hién dai.
Recent polls show public opinion 5 .
. g P ) P P Céc cudc tham do gan day cho thay du
tilt (C1) tilting toward environmental R o N e
: luan nghiéng vé€ bao v€ moi truong.
protection.
N The dispute was resolved through Tranh chap di dugc giai quyét thong qua
arbitration (C2) : p e 8 .- P A glat quy &4
arbitration rather than litigation. trong tai thay vi kién tung.
The project maintained a stead Du 4n duy tri mot nhip d6 6n dinh cua
cadence (C2) Pro] i Y ., y; . ‘,p B
cadence of weekly deliverables. cac san pham giao hang tuan.
Budget cuts will narrow the range of Cit giam ngan sach sé& thu hep pham vi
narrow (B2) £ . g at glam nges °p phe
services available. dich vu co san.
scaffold (C2) Teachers scaffold learning by Gido vién hd tro hoc tap bang cach cung
providing structured support gradually. | cAp su hd trg ¢ cu trac dan dan.
. The decision is reversible if new uyét dinh c6 thé dao nguoc néu ban
reversible (C1) ) Q ,y e A 1ia St s
evidence emerges. chimg mai xuat hién.
The defendant has the right to appeal ) ) .
appeal (B2 ] Bi céo c6 quyén khang cdo phan quyét.
ppeal (B2) the verdict. ’ qauy g phan quy
competency Digital competency is now essential for | Nang luc k¥ thuat sé hién 1a can thiét
(C1) most professional roles. cho hau hét cac vai tro chuyén nghiép.
. . . . Céc nha nghién ctru xem xét ky dir li€u
interrogate Researchers interrogate data to identify | , , .. & . X y L
. deé xac dinh cdc mau va xu hudéng c6 y
(ChH meaningful patterns and trends. .
nghia.
. . Bang diéu khién phan tich cung cap
The analytics dashboard provides real- ) o . N
dashboard (B2) Y P thong tin chi tiét theo thoi gian thuc vé

time insights into customer behavior.

hanh vi khach hang.

trade-off (C1)

There is always a trade-off between
speed and quality.

Ludn c6 su danh doi gitra toc do va chat
luong.

convene (C2)

The board will convene an emergency
meeting to address the crisis.

Hoi déng s& triéu tap mot cudc hop khan
cap dé giai quyét cudc khing hoang.

augmentation
(C2)

Artificial intelligence augmentation
enhances human decision-making
capabilities.

Su tang cuong tri tu¢ nhan tao nang cao
kha nang ra quyét dinh cia con nguoi.
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Cau truac

Nghia

Phién am

Vi du

The invisible supervisor monitors

dau

invisible nguoi giam sat /in"viz.a.bal .
. o . productivity through automated
supervisor vO hinh su:.pa.var.zor/
systems.
bat dau, khoi , The team set about solving the
set about K /set 2 baot/ .. } )
dong technical issues immediately.
hoan thanh, thuc , . We need commitment to ca
carry through N /'keer.i Oru:/ ) .. ‘rry
hién dén cling through this ambitious project.
tién hanh, bat , The committee decided to go ahead
go ahead \ /gow 9 hed/ g

with the proposal.

commence with

bat dau véi

/ka'mens wid/

The ceremony will commence with a
welcome speech.

in advance

trudc, som

/in ad'va:ns/

Please book your tickets in advance
to avoid disappointment.

learn the ropes

hoc hoi, nam bt
k¥ ning can thiét

/13:n &9 rosps/

New employees need time to learn
the ropes.

Despite challenges, the company

fi head tién 1én, tién toi | /f>:d3 o hed/ . !
o e e 39 e forged ahead with expansion plans.
The d t sets forth the t
set forth dua ra, trinh bay | /set £:0/ e ocu‘rr‘len sets fo e terms
and conditions clearly.
i L2 Y W d to strik
strike up bat dau, thiét lé.p Jstrark Ap/ € managed to strike up a

partnership with local suppliers.

bring about

gay ra, tao ra

/brin o bast/

Technological changes brought
about major transformations in the
industry.

human-in-the-
loop

con nguoi trong
vong lap

/"hju:.mon m 89 lu:p/

Human-in-the-loop systems require
manual approval for critical
decisions.

sense-making

viéc tao y nghia,
hiéu biét

/sens ‘'mer.kin/

Managers engage in sense-making
when interpreting complex data.

exception
handling

xu ly ngoai 1¢

/ik'sep.fon "haend.lim/

Good software includes robust
exception handling mechanisms.

metric target

muc tiéu chi so

/'met.rik "ta:.git/

The team exceeded all metric targets
for customer satisfaction.

cross-functional

ddi thoai lién

/kros ‘fapk.fon.ol

Cross-functional dialogue improves

dialogue churc nang ‘daro.lng/ collaboration between departments.
data giam thiéu dir /'der.to min.r.mai Data minimization principles protect
minimization li¢u ‘zel.Jon/ user privacy effectively.

diéu khoan hét , The contract includes a sunset clause
sunset clause /"san.set kla:z/

han after three years.

cold chain

chudi lanh

/koowld tfemn/

Vaccines require proper cold chain
management during transport.

last-mile

logistics dam

/la:st mail lo

Last-mile logistics often represent




Cau truc

Nghia

Phién am

Vi du

logistics

cuoi

‘dzis.tiks/

the most expensive delivery phase.

IV. BANG TU LOAI CHUAN MUC VA CHI TIET

. Tv 2
Tir tiéng Anh | Nghia 1o:i Phién am Vi du B sung
su than Tir dong nghia:
trong, Managers have judgment, prudence;
discretion (C1) | quyén n /di’skre[n/ discretion over tur trai nghia:
quyét daily schedules. indiscretion,
dinh recklessness
tuy \
Y o T dong nghia:
) ) theo , Discretionary . . .
discretionary N .| /di'skre } : optional, elective; tur
quyén adj ) spending varies by e a
(C1H ) Jonari/ trai nghia: mandatory,
quyet department. combulso
dinh PUisoLy
dan She orchestrated Tir dong nghia:
orchestrate , the entire coordinate, arrange;
dung, v /"3:kistrert/ . N
(C1) 2 Z. marketing tur trai nghia:
diéu phoi . . i
campaign. disorganize, scatter
. su dan The orchestration | Tir dong nghia:
orchestration , . .
1) dung, sy | n / 3:ki'streifn/ of events required | coordination,
phdi hop careful planning. arrangement
Tir do hia:
We need to aslzeszni nfia;:e' tur
evaluate (B2) |dénhgia |v /t'veeljuert/ evaluate the . ~pp. ’
roject’s progress trai nghia: ignore,
pro] " | disregard
The annual
evaluation )
- danh L Tir ddng nghfa:
evaluation (B2) su a n /1, velju'elfn/ revealed +dong ngmia .
gia ' . assessment, appraisal
significant
improvements.
mang Evaluative criteria Tir ddne nohia:
evaluative (C1) | tinh danh | adj | /1’ veeljustiv/ must be clearly .. sne )
., critical, analytical
gia defined.
Tir d6 hia:

. z. Teams must Y 0'n & netia .
coordinate phoi hop, , . . organize, harmonize;
(B2) diduohéi |V /kow ' 3:dmert/ coordinate their 1 tréi nehia: disrunt

p efforts effectively. sttla: P
scatter

o e Good coordination | Tir dong nghia:
coordination su phoi , )

n /kow 3:di'neifn/ | leads to better cooperation,
(B2) hop ' :
outcomes. collaboration
coordinator nguoi n /kos'o:dinertor/ | The project Tir dong nghia:
(B2) diéu phoi coordinator organizer, facilitator
scheduled weekly
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Tir tiéng Anh Nghia loai Phién 4m Vidu B sung
meetings.
fu Companies Tir dong nghia:
standardize 2 , standardize normalize, regulate;
chuan v /'steendadaiz/ . .
(CD) hoa procedures for tur trai nghia:
consistency. diversify, vary
. Safety standards )
tié . ) Tur d6 hia: ,
standard (B1) 1eu; n/adj | /'steendod/ must be strictly u (?ng fghia: norm
chuan criterion
followed.
tié Standardizati Tur dong nghia:
sandardization | 3| [Lswnds | quality | normalizaton,
(C1) , dar'zeifn/ P quattty . . ’
hoa control. uniformity
Tir d6 hia:
. This case . r dong nghia
minh , ) illustrate,
) . /1g’'zem exemplifies the .
exemplify (C1) | hoa, lam | v demonstrate; tir trai
, plifar/ challenges we N
vi du nghia: obscure,
face.
confuse
Let me gi Tur dong nghia:
example (A2) |vidu n /1g’za:mpl/ et me give you a ) b dong r'lg 1 )
clear example. instance, illustration
5 Tur dong nghia:
mau Her exemplary . ong‘ng “
exemplary . . . outstanding, model;
muc, adj | /1g'zemplori/ work earned her a . N
(Cl) X1 . tur trai nghia: poor,
dién hinh promotion. e
inferior
phan b, The budget was T.ir d.(k)ng nghI:?l: ‘
. , allocated to distribute, assign; tur
allocate (C1) phan \ /" elokert/ ; e e
héi various trai nghia: withhold,
P departments. retain
. Resource Tir dong nghia:
) su phan , ) . T
allocation (C1) bd n / @lo'keifn/ allocation requires | distribution,
careful planning. assignment
; . . Tir do hia:
khuéch Social media can inl:en(s)ir;fl nrialgani fy: tir
lify (C1 i, ta ' Iif: lif ’ ’
amplify (C1) da,u‘, wme |V / eemplifar/ arr‘lp Y . trai nghia: reduce,
cuong misinformation. o
diminish
Signal © A N
) . su ) . Tur dong nghia:
amplification z / @emplifi amplification . . .
khuéch n , ) intensification,
(CD) ) keifn/ improved sound ) .
dai . magnification
quality.
bo The amplifier Tir ddne nehia:
amplifier (B2) | khuéch n /" @mplifaror/ boosted the audio & fgtnd.
) ) booster, enhancer
dai signal.
automate (C1) |twdong |v /"3:tomert/ Factories automate | Tir dong nghia:
hoa repetitive tasks. mechanize,

computerize; tur trai
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nghia: manualize
) Automation has Lo N
automation su tu , Ttr dong nghia:
i . |n / 3:ta'metfn/ transformed .
(C1) dong hoa ' . mechanization
manufacturing.
duoc tu Automated Tir dong nghia:
automated (B2) | ,.° .°, | adj |/'o:tomertid/ systems reduce mechanized,
dong hoa .
human error. computerized
Tl d6 hia: self-
‘ . . . The doors have v 01'1g ng‘ “ “se
automatic (B1) | tw dong |adj |/ o:to maetik/ . operating; tur trai
automatic sensors. .
nghia: manual
A A Governments Tir dong nghia:
dieu tiét, L. . \
regulate (C1) win 9 \% /'regjulert/ regulate financial | control, govern; tur
q Y markets. trai nghia: deregulate
dinh, N lati Y -
. auwy ) ‘}n . o r.e suiations Tur dong nghia: rule,
regulation (B2) | sy dicu n / regju’lerfn/ came into effect law
tiét last month.
thugc v ' - ' Regulatory bodies | Tu dégg nghia:
regulatory (C1) didu tidt adj | /'regjolotori/ oversee supervisory,
compliance. governing
The regulator )
CO quan . . Tur dong nghia:
regulator (C1) ) ‘Aq x n /'regjulertor/ imposed heavy sne .
dicu tiet controller, supervisor
fines.
xéc dinh, Scienti'sts Tu dc‘A).ng nghia: o
. z , determined the establish, ascertain; tir
determine (B2) | quyét \ /d1't3:min/ L
. cause of the trai nghia: guess,
dinh
outbreak. speculate
Su xac
determination dinh; su n Jd1 ts:mr'netfn/ Her determination | Tu déng ngl.ﬁz‘x
(B2) quyét ' led to success. resolve, decision
tam
) yéu tb Income is a key o .
determinant x , . Tur dong nghia:
1) quyet n /d1’t3:minant/ determinant of factor. cause
dinh health. ’
. h :
i Transparent Tt dong nghia: clear,
transparent bach, ) . . N N
adj | /treens pearont/ governance builds | open; tur trai nghia:
(B2) trong .
z public trust. opaque, obscure
suot
) Tir dong nghia:
i Transparency 1s . \
transparency su minh . . . openness, clarity; tur
n /treens paeronsi/ essential in . N .
(C1 bach trai nghia: opacity,
government.
secrecy
transparently mot cach | adv | /trens Decisions were Tir dong nghia:
(C1) minh ‘perantli/ made openly, clearly

12
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oai
bach transparently.
Tir dong nghia:
\ The company . sne .
dao . . . invert, overturn; tir
reverse (B2) v/adj | /r1'v3:s/ reversed its e e o
nguoc . trai nghia: maintain,
decision.
uphold
Tir dong nghia:
c6 thé The process is changeable, undoable;
reversible (C1) | dao adj | /r1'v3:isabl/ reversible under tur trai nghia:
nguoc certain conditions. | irreversible,
permanent
su dao , The policy reversal | Tir dong nghia:
reversal (C1) ) n /r1'vasl/ p Y sne
nguoc surprised many. turnaround, change
Climate change 3
. . khong & Tur dong nghia:
irreversible 2 .. . . may cause .
thé dao adj |/ 1r1'v3:sabl/ ) . permanent; tir trai
(C1) irreversible . )
ngugc nghia: reversible
damage.
. Tir dong nghia:
) tra van, Managers must ) gng . .
interrogate , , . question, examine; tu
xem xét | v /in"teragert/ interrogate data e
(C1) . trai nghia: accept,
ky carefully. .
ignore
. . The interrogation | Tir dong nghia:
Interrogation su tra . ..
X n /in tera'geifn/ lasted several questioning,
(C1) van ' .
hours. examination
. . mang Interrogative Tir dong nghia:
interrogative , . . , ..
1) tinh nghi | adj |/ mto'rogotiv/ sentences ask questioning,
van questions. inquisitive
3 Tir dong nghia:
) truyén Do Leaders must gng .
communicate . /ka'mju: . convey, express; tur
dat, giao | v communicate . .
(B1) i nikert/ clearl trai nghia: conceal,
P Y hide
Effective )
. . . . Tur dong nghia:
communication | sy giao /ka mju: communication . .
X n , Interaction,
(B1) tiep n1 keifn/ prevents
. . correspondence
misunderstandings.
) Tir dong nghia:
.. . She is very 'g g )
communicative | c¢6 tinh ) D Lo talkative, expressive;
.k adj /ka'mju:nikativ/ | communicative . .
(C1) giao tiép . tur trai nghia:
and friendly. )
reserved, withdrawn
Tir dong nghia:
tang Technology can 8 .g .
A , enhance, increase; tur
augment (C1) | cuong, \% /3:g ' ment/ augment human e
bd sun capabilities trdi nghta: reduce,
8 P ' diminish
augmentation | su tang n / J2:gmen Data augmentation | Tir dong nghia:
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improves model enhancement,
(C1) cuong ‘terfn/ P increase; tu trai nghia:
accuracy. .
reduction, decrease
: Tur dong nghia:
lam suy Pollution degrades v (.)ng ne 1.a .
. . . deteriorate, diminish;
degrade (C1) giam, ha | v /d1"greid/ environmental e
this uality tur trai nghia:
P 4 ' improve, enhance
Environmental Tir dong nghia:
degradation su suy a / degra'detfn/ degradation d‘eter’i'oratii)n, decline;
(ChH thoai threatens tur trai nghia:
biodiversity. improvement
mang Such treatment is | Tir dong nghia:
degrading (C1) | tinh ha adj | /di'greidimy/ degrading and humiliating,
thap unacceptable. demeaning
.| Tir dong nghia:
. thuc The company will tcong nghila .
implement P . . execute, carry out; tur
hién, v /' 1mpliment/ implement new e
(B2) 2 : . trai nghia: abandon,
trién khai policies.
neglect
Impl tati 5
implementatio | su thuc / 1mplimen P ,e rentation Ttr dong nghia:
iR n , requires careful . .
n (Cl) hién teifn/ ) execution, application
planning.
. Tir d6 hia:
duy tri Efforts to sustain ml:linft):llii nsgu laort' tur
sustain (B2) Y v /sa'stein/ economic growth L pport;
chong 4o . trai nghia:
continue. . .
discontinue, abandon
Sustainable Tir dong nghia:
sustainable v . i , development viable, maintainable;
bén viing | adj | /so’'stemabl/ N
(B2) protects future tur trai nghia:
generations. unsustainable
D ; Sustainability i )
sustainability tinh bén /s9 stemno e alna} YIS a gy dong nghia:
. n , ) key business e -
(C1) viing bilati/ . viability, durability
priority.
Tir dong nghia:
preserve (B2) bf"lo t(‘;)fl, v p—— Museums p-reserve co,r.lserv~e, protect; tur
gin git cultural heritage. trai nghia: destroy,
damage
Cultural 5
. \ Hra . Ttr dong nghia:
preservation su bao , preservation )
N n / preza'veifn/ ) conservation,
(B2) ton requires .
. protection
community effort.
preservative chat bao , Food preservatives | Tir dong nghia:
) n /pr1 z3:votrv/ . .\
(CD) quan extend shelf life. additive
recover (B1) phuc héi, | v /r1 ' kavar/ The economy is Tir dong nghia:

14




Tu

Tir tiéng Anh Nghia loai Phién Am Vi du B sung
recuperate, restore; tir
hdi phuc slowly recovering. | trai nghia: decline,
worsen
Economic 3
h . Tur do hia:
recovery (B2) SL’;I ‘p S /r1 ' kavori/ recovery takes . ong nenia .
hoi . restoration, healing
time.
; Some dat Tur dong nghia:
recoverable c6 the . . Qme ata may ! ) ong e Ta -
. | adj /11’ kavarabl/ still be retrievable; tir trai
(C1) phuc hoi .
recoverable. nghia: irrecoverable
binh )
dglll All citizens have Tir dong nghia:
equal (A2) & adj | /'i:kwal/ ; equivalent, identical;
ngang equal rights. . .
5 tur trai nghia: unequal
bang
. Gender equality Tir dong nghia:
) su binh , ) ) ) ) .
equality (B2) din n /1'kwolati/ remains a global parity, fairness; tir tréi
8 challenge. nghia: inequality
. Vaccine equity is | Tir dong nghia:
) su cong . ) ) ) Lo .
equity (C1) bin n /" ekwati/ essential for global | fairness, justice; tir
8 health. trai nghia: inequity
D . Tir d6 hia:
B Social inequities . u o.ng ne 1%
. . su bat , . .. injustice, unfairness;
inequity (C1) . n /in’ ekwati/ persist in many RO . )
cong tur trai nghia: equity,

countries.

fairness
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g NUY TUTOR BAI TAP CUNG CO

Read the passage and choose the letter A, B, C or D to indicate the best answer to each of
the following questions.

Digital platforms have transformed how organizations manage their workforce, introducing

automated systems that (1) employee performance through continuous monitoring. Traditional
supervisors once relied on direct observation, but modern algorithms (2) work patterns by
analyzing productivity metrics in real time. Companies (3) these technologies to optimize
efficiency and reduce operational costs. However, critics warn that excessive reliance on mechanistic
evaluation may (4) the unique context surrounding each worker's situation. Organizations must
find ways to balance technological (5) with meaningful human oversight to maintain workplace
dignity and trust.

Question 1. A. oversee B. neglect C. abandon D. ignore

Question 2. A. obscure B. conceal C. monitor D. hide

Question 3. A. reject B. implement C. dismiss D. avoid

Question 4. A. reveal B. clarify C. occlude D. expose

Question 5. A. supervision B. neglect C. abandonment D. disregard

Read the passage and choose the letter A, B, C or D to indicate the best answer to each of
the following questions.

Contemporary management theory emphasizes the importance of (6) routine decision-
making to algorithmic systems while preserving human judgment for complex situations. When
organizations (7) their operational procedures, they must consider how metric-driven targets
might (8) the space available for managerial discretion. Research indicates that successful
implementation requires deliberate efforts to (9) transparency mechanisms and establish
reversible pathways for contested decisions. Without such safeguards, automated systems risk (10)

existing inequities embedded in historical data, thereby undermining trust and legitimacy
across the workforce.

Question 6.  A. withholding B. retaining C. delegating D. keeping
Question 7.  A. degrade B. optimize C. worsen D. impair
Question 8.  A. expand B. widen C. broaden D. narrow
Question 9.  A.undermine B. demolish C. scaffold D. destroy
Question 10. A. reducing B. diminishing C. amplifying D. weakening

Read the passage and choose the letter A, B, C or D to indicate the best answer to each of
the following questions.

The proliferation of telemetry in workplace environments has created what scholars describe as a
(11) vantage point, enabling organizations to track employee activities with unprecedented
granularity. This surveillance architecture can (12) power dynamics by converting managerial
discretion into automated triggers for performance evaluation. Regulators increasingly demand (13)
models that allow independent verification of algorithmic determinations. Meanwhile,
managers find their roles (14) toward sense-making and ethical arbitration rather than routine
supervision. The challenge lies in maintaining systems that (15) efficiency gains with
workforce dignity, ensuring that speed does not compromise organizational stewardship and long-term
sustainability.
16



Question 11. A. limited B. partial C. narrow D. panoptic

Question 12. A. stabilize B. unsettle C. calm D. reassure
Question 13. A. opaque B. unclear C. auditable D. ambiguous
Question 14. A. straightening B. leveling C. tilting D. balancing
Question 15. A. separate B. divide C. balance D. split

Read the passage and choose the letter A, B, C or D to indicate the best answer to each of
the following questions.

Cross-functional teams increasingly rely on sophisticated dashboards to (16) complex
datasets and identify actionable patterns. Rather than depending solely on intuition, modern leaders must
develop new competencies to (17) quantitative findings and articulate ethical trade-offs to
diverse stakeholders. Organizations that (18) participatory design processes with frontline staff
tend to generate richer feedback, enabling continuous recalibration of automated systems. Critics argue
that purely efficiency-obsessed approaches (19) workers' morale and fuel quiet resistance.
Therefore, pragmatic implementation should include sunset clauses and human-in-the-loop mechanisms
that preserve the authority to (20) automated recommendations when circumstances warrant
managerial intervention.

Question 16. A. accept B. overlook C. interrogate D. ignore
Question 17. A. conceal B. communicate C. hide D. obscure
Question 18. A. dismiss B. disregard C. convene D. reject
Question 19. A. elevate B. enhance C. degrade D. improve
Question 20. A. accept B. override C. agree D. approve

Choose the letter A, B, C or D to indicate the best answer to each of the following questions.

Question 21. The word orchestrate can be best replaced by ?

A. coordinate B. disrupt C. scatter D. disorganize
Question 22. The word exemplify can be best replaced by ?

A. obscure B. confuse C. illustrate D. misrepresent
Question 23. The word tacit mostly means .

A. clearly explicit B. openly stated C. implicitly understood D. loudly expressed
Question 24. The word mechanistic mostly means

A. flexibly adaptive B. organically responsive

C. rigidly automatic D. naturally intuitive

Question 25. The word augmentation mostly means

A. significant reduction B. substantial enhancement

C. notable diminution D. considerable decrease

Question 26. The word scalability is OPPOSITE in meaning to

A. flexibility B. rigidity C. adaptability D. expandability
Question 27. The word reversible is OPPOSITE in meaning to

A. changeable B. permanent C. undoable D. revocable
Question 28. The word opacity is OPPOSITE in meaning to

A. obscurity B. ambiguity C. vagueness D. transparency
Question 29. The word extol mostly means

A. enthusiastically praise B. harshly criticize ~ C. warmly acclaim D. strongly laud
Question 30. The word embed mostly means .

A. firmly integrate B. completely extract C. securely incorporate D. deeply implant
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